
 

    

 

 
 

1. INTRODUCTION 
 
The Renting Homes (Wales) Act 2016 (The Act) is a complete overhaul of letting properties in 
Wales with few exceptions (see GN08-22).  These Guidance Notes are intended as a series to 
introduce the new legislation. 
 
The Renting Homes (Prescribed Forms) (Wales) Regulations 2022 set out the prescribed forms 
to use in connection with the contracts under The Act.  If you are considering any changes or 
serving any notices then it is advisable to check the Welsh Government website to find the 
particular notice covering your situation. The CLA is publishing guidance notes to assist 
members with the information necessary to adapt.  These will be up to date at the time of 
publication, but they may need to be amended if the Welsh Government issues further 
regulations.  Further advice is available on request from the CLA Cymru office. 
 
Of great practical use is the fact that it will now be possible to remove one of joint contract 
holders from the occupation contract without bringing the contract to an end and starting again.  
 
Conversion of an assured tenancy to an occupation contract requires some care.   
 
Some of the provisions in The Act will not apply if the converted contract was previously an 
assured tenancy rather than an assured shorthold tenancy.  Guidance is available for 
converting an assured shorthold tenancy into a standard contract.  Section 17 of The Act states 
that the default contract with a private landlord is a standard contract.  
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A key matter is the occupation date -the occupation date of a converted contract is the 
date upon which the contract holder was originally entitled to occupy the dwelling under 
the previous AST. 
 
This document goes through some of the prescribed forms available online .  Extreme care 
needs to be taken to ensure the correct form is being used for the particular situation being 
addressed. 
 
 

2. GROUNDS FOR ENDING OCCUPATION CONTRACTS 
 
The grounds on which all types of contract can be terminated assuming the tenant is not being 
evicted: 
1.by the tenant before the earlier of the date on which physical occupation of the property 
begins and the provision of the written statement; 
2.by agreement between the parties at any time; 
3.by the landlord committing a major breach of contract; 
4.when a sole tenant dies and has no successor; 
 
The landlord can seek an order for possession if: 
1.the tenant has breached their contract. The court may make an order for possession only if it 
thinks it reasonable. 
2.an ‘estate management ground’ applies. These grounds enable a landlord to use their 
estate/housing stock properly and the court may make an order for possession only if it thinks it 
reasonable and if suitable alternative accommodation is available. 
 
Periodic standard contracts 
 
A periodic standard contract can be terminated if: 

• the tenant gives the landlord notice, or 

• the landlord gives the tenant notice for any reason provided that: 
 
the landlord must give at least six months’ notice (unless the contract is within Schedule 8A in 
which case the landlord must give at least two months’ notice), 
 
the landlord cannot serve the notice in the first six months of occupation (unless the contract is 
within Schedule 9 exceptions), 
 
none of the restrictions set out in Schedule 9A apply; these prevent the landlord from serving 
notice if, for example, they have failed to provide the written statement of the contract terms or 
to comply with their obligations regarding any tenant deposit. 
 
If the ground for possession (i.e. the tenant failing to give up possession on the date specified in 
the tenant’s notice under a periodic standard contract or on the date specified in the landlord’s 
notice served under section 173 (no fault)) is made out, the court must grant a possession order 
(subject to a human rights defence). In the case of a landlord’s notice, this is subject to 
provisions relating to retaliatory evictions (see below). 
 
If a landlord serves notice under section 173 (no fault) and 

• that notice is subsequently withdrawn, or 

https://gov.wales/renting-homes-forms-landlords
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• the landlord does not make a claim for possession within the period of time allowed for 
making a claim then the landlord may not give another notice under section 173 until a 
period of six months has expired starting on the date of withdrawal of the notice or the 
last date on which the landlord could have made a claim for possession, as appropriate. 
The landlord may however, in cases where the first notice has been withdrawn, give one 
more notice within 28 days starting with the day on which the first notice was given. 
 

A periodic standard contract can be terminated by the landlord on the ground that the tenant is 
in ‘serious’ rent arrears. 
 
The court must grant a possession order if the ground is made out (subject to a human rights 
defence). 
 
Fixed term standard contracts 
 
A fixed term standard contract can be terminated by: 

• the tenant serving notice under their ‘contract holder’s break clause’ (if any) 

• the landlord serving notice under their ‘landlord’s break clause’ (if any) but note that: 
the landlord must give at least six months’ notice (unless the contract is within the exceptions 
set out in Schedule 8A in which case the landlord must give at least two months’ notice). 
 
The landlord cannot exercise their break clause within the first 18 months of the term (unless 
the contract is within the Schedule 9 exceptions and of particular note to members here the 
service occupancy). 
 
The notice can only be served if none of the statutory restrictions set out in Schedule 9A apply; 
these prevent the landlord from serving notice if, for example, they have failed to provide the 
written statement of the contract terms or to comply with their obligations regarding any tenant 
deposit. 
 
A fixed term standard contract may only contain a landlord’s break clause if it is made for a term 
of two years or more or if it is within Schedule 9C exceptions and of particular note here is the 
service occupancy exemption. 
 

• the landlord serving at least two months’ notice to end a fixed term contract, provided 
that: 

the contract is within Schedule 9B exceptions including a service occupancy and 
none of the statutory restrictions of Schedule 9A apply; these prevent the landlord from serving 
notice if, for example, they have failed to provide the written statement of the contract terms or 
to comply with their obligations regarding any tenant deposit. 
 

• the landlord on the ground that the tenant is in ‘serious rent arrears’ 
 
The landlord will have an absolute ground for possession if the tenant does not leave the 
property at the end of the notice period but see the provisions relating to retaliatory evictions 
below. 
 
Retaliatory evictions 
 
The concept of retaliatory evictions applies where the court is satisfied that the landlord is trying 
to avoid their obligations to keep the property fit for human habitation and in repair (under The 
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Act Pt 4). It turns the following possession grounds from an absolute ground into a discretionary 
ground. 

• A landlord’s ‘no fault’ notice in a periodic standard contract 

• A landlord’s break clause in a fixed term standard contract 
 
Where a landlord is refused an order for possession because the court has considered their 
claim to be retaliatory, the landlord may not serve another notice under section 173 (no 
fault) or section 194 (landlord’s break clause) within six months of the court’s refusal to make 
the order. 
 
Estate Management Grounds (Schedule 8A) 
 
Important for our members is the exception to the six month notice rule providing that a two 
month notice is permitted in the case of a service occupancy.  A service occupancy is an 
occupancy granted in connection with employment and the occupant is required to live in the 
premises for the better performance of their duties. 
 
 

3. EXAMPLES OF VARIOUS SITUATIONS FOR WHICH THERE 
ARE PRESCRIBED FORMS AVAILABLE 
 

Two-month minimum notice period for standard contract 
 
An occupation contract may have a two-month minimum notice period because: 
 
a) it is a converted contract: immediately before the coming into force of The Act, the 
occupation contract was an assured shorthold tenancy (paragraph 25A of Schedule 12 to that 
Act), or 
 
b) the occupation contract falls within Schedule 8A to the Renting Homes (Wales) Act (section 
174A of that Act): 
 
1. Prohibited conduct standard contracts 
2. Tenancies and licences which are occupation contracts because of notice given under Part 

2 of Schedule 2 
3. Accommodation for students in higher education 
4. Supported accommodation 
5. Accommodation for asylum seekers, etc. 
6. Accommodation for homeless persons 
7. Service occupancy 
8. Service occupancy: police 
9. Service occupancy: fire and rescue services 
10. Temporary accommodation: land acquired for development 
11. Temporary accommodation: short-term arrangements 
12. Temporary accommodation: accommodation during works 
 
 
 
 
 

https://gov.wales/notice-termination-periodic-standard-contract-two-month-minimum-notice-period-other-introductory
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Restrictions on giving this notice 
 
First four/six months of occupation 
In accordance with section 175 of The Act, this notice may not be given within the first six 
months of the occupation date of the contract. If the occupation contract was an assured 
shorthold tenancy immediately before the coming into force of that Act (a converted contract), 
this notice may not be given within the first four months of the occupation date of the contract.  
 
In either case, this restriction does not apply if the occupation contract falls within Schedule 9 to 
that Act: 
1. Prohibited conduct standard contracts 
2. Tenancies and licences which are occupation contracts because of notice given under Part 

2 of Schedule 2 
3. Supported accommodation 
4. Accommodation for asylum seekers, etc. 
5. Repealed – not applicable 
6. Accommodation for homeless persons 
7. Service occupancy 
8. Service occupancy: police 
9. Service occupancy: fire and rescue services 
10. Temporary accommodation: land acquired for development 
11. Temporary accommodation: short-term arrangements 
12. Temporary accommodation: accommodation during works 
 
Breaches of statutory obligations 
In accordance with section 176 of The Act, this notice may not be given at a time when there is 
a breach of any statutory obligations listed in Schedule 9A to that Act: 
 
1. Failure to provide written statement; 
2. Six month restriction following failure to provide written statement within the period specified 

in section 31; 
3. Failure to provide information; 
3A. Failure to provide valid energy performance certificate; 

Breach of security and deposit requirements; 
4. Prohibited payments and holding deposits under the Renting Homes (Fees etc.) (Wales) Act 

2019; 
5A. Failure to ensure that working smoke alarms and carbon monoxide alarms are installed; 
5B. Failure to supply electrical condition report etc.; 
5C. Failure to provide gas safety report to contract holder. 
 

Periodic Standard Contract with six month minimum notice period 
 
The standard notice for a periodic standard contract entitled to a six-month minimum notice 
period under section 173(1) of The Act.  
 
Restrictions on giving this notice 
 
First six months of occupation 
In accordance with section 175 of The Act, this notice may not be given within the first six 
months of the occupation date of the contract. If the occupation contract is a substitute 
occupation contract (as defined in section 175(3) of The Act), this notice may not be given 

https://gov.wales/notice-termination-periodic-standard-contract-six-month-minimum-notice-period-other-introductory
https://gov.wales/notice-termination-periodic-standard-contract-six-month-minimum-notice-period-other-introductory
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within the first six months of the occupation date of the original contract. This restriction does 
not apply if the occupation contract falls within Schedule 9 to that Act as set out above. 
 
Breaches of statutory obligations 
In accordance with section 176 of The Act, this notice may not be given at a time when there is 
a breach of any statutory obligations listed in Schedule 9A to that Act set out above. 
 
This notice may not be given unless the requirements of section 44 of the Housing (Wales) Act 
2014 have been complied with. 
 
In accordance with section 75 of the Housing Act 2004, this notice may not be given in relation 
to an HMO which is unlicensed in accordance with that Act. 
 

Notice to bring a fixed term converted contract to an end 
 
The specified date may not be: 

• Less than six months after the occupation date (including the occupation date of a 
substitute tenancy or licence), 

• Before the last day of the term for which the converted contract was made, or  

• Less than two months after the day on which this notice is given to the contract 
holder(s). 

 
Restrictions on giving this notice 
 
Breaches of statutory obligations 
In accordance with section 186A of The Act, this notice may not be given at a time when there 
is a breach of any statutory obligations listed in Schedule 9A to that Act as set out above. 
 

Notice of termination under landlord’s break clause: fixed term standard contract 
with two month minimum notice period 
 
A landlord can give notice to a contract holder of a fixed term standard contract entitled to a 
two-month minimum notice period, in accordance with the landlord’s break clause and section 
194(1) of that Act, that he or she must give up possession of the dwelling on a specified date. 
 
Two-month minimum notice period 
An occupation contract may have a two-month minimum notice period because: 
a) it is a converted contract: immediately before the coming into force of The Act, the 
occupation contract was a tenancy or licence for a fixed term containing a landlord’s break 
clause (paragraph 25D of Schedule 12 to that Act), or 
b) the occupation contract falls within Schedule 8A to The Act (section 195A of that Act) as set 
out above, including a service occupancy. 
 
Restrictions on giving this notice 
 
Occupation contract must contain a landlord’s break clause 
In accordance with section 194 of The Act, this notice may only be given if the fixed term 
standard contract contains a landlord’s break clause. 
 

https://gov.wales/notice-termination-fixed-term-standard-contract-converted-contract-form-rhw38
https://gov.wales/notice-termination-fixed-term-standard-contract-within-schedule-9b-renting-homes-wales-act-2016
https://gov.wales/notice-termination-fixed-term-standard-contract-within-schedule-9b-renting-homes-wales-act-2016
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If the contract is a converted contract, it may only contain a landlord’s break clause if 
immediately prior to the coming into force of that Act, the tenancy or licence also contained a 
landlord’s break clause.  
 
If the occupation contract was made after the coming into force of that Act, it may only contain a 
landlord’s break clause if it is for a term of two years or more or is listed in Schedule 9C to that 
Act: 
 
1. Tenancies and licences which are occupation contracts because of notice given under Part 

2 of Schedule 2 (to that Act) 
2. Supported accommodation 
3. Accommodation for asylum seekers, etc. 
4. Accommodation for homeless persons 
5. Service occupancy 
6. Service occupancy: police 
7. Service occupancy: fire and rescue services 
8. Temporary accommodation: land acquired for development 
9. Temporary accommodation: short-term arrangements 
10. Temporary accommodation: accommodation during works 
 
First four/18 months of occupation 
In accordance with section 196 of The Act, this notice may not be given within the first 18 
months of the occupation date of the occupation contract. 
 
If the occupation contract was a tenancy or licence for a fixed term containing a landlord’s break 
clause immediately before the coming into force of that Act (a converted contract), this notice 
may not be given within the first four months of the occupation date of the contract.  
 
In either case, this restriction does not apply if the occupation contract falls within Schedule 9 to 
that Act as above, and of particular relevance a service occupancy. 
 

Landlord’s notice of termination for a fixed term standard contract within 
schedule 9B to The Act 
 
This form is for use by a landlord to give notice to a contract holder of a fixed term standard 
contract which is within Schedule 9B to The Act, under section 186(1) of that Act that he or she 
must give up possession of the dwelling on a specified date. 
 
The specified date must not be before the last day of the term for which the occupation contract 
was made, or less than two months after the day on which this notice is given to the contract 
holder(s). 
 
Restrictions on giving this notice 
 
Breaches of statutory obligations 
In accordance with section 186A of The Act, this notice may not be given at a time when there 
is a breach of any statutory obligations listed in Schedule 9A to that Act as above. 
 
This notice may not be given unless the requirements of section 44 of the Housing (Wales) Act 
2014 have been complied with. 
 

https://gov.wales/notice-termination-fixed-term-standard-contract-within-schedule-9b-renting-homes-wales-act-2016
https://gov.wales/notice-termination-fixed-term-standard-contract-within-schedule-9b-renting-homes-wales-act-2016
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In accordance with section 75 of the Housing Act 2004, this notice may not be given in relation 
to an HMO which is unlicensed in accordance with that Act. 
 
Schedule 9B to the Renting Homes (Wales) Act 2016 
This notice may only be given to a contract holder of a fixed term standard contract which is 
within Schedule 9B of The Act: 
 
1. Tenancies and licences which are occupation contracts because of notice given under Part 

2 of Schedule 2 (of that Act);  
2. Supported accommodation; 
3. Accommodation for asylum seekers, etc.; 
4. Accommodation for homeless persons; 
5. Service occupancy; 
6. Service occupancy: police; 
7. Service occupancy: fire and rescue services; 
8. Temporary accommodation: land acquired for development; 
9. Temporary accommodation: short-term arrangements; 
10. Temporary accommodation: accommodation during works 
 

Notice of termination under landlord’s break clause for a fixed term standard 
contract and a six month minimum notice period 
 
For use when a landlord wishes to give notice to a contract holder of a fixed term standard 
contract entitled to a six-month minimum notice period, in accordance with the landlord’s break 
clause and section 194(1) of The Act.  This form may only be given where the occupation 
contract contains a landlord’s break clause and is either for a term of 2 years or more or is 
within Schedule 9C to The Act 2016. 
 
First 18 months of occupation 
In accordance with section 196 of The Act, this notice may not be given during the first 18 
months of the occupation contract. This restriction does not apply if the occupation contract falls 
within Schedule 9 to that Act as set out above and which includes service occupancies. 
 
Breaches of statutory obligations 
In accordance with section 197 of The Act, this notice may not be given at a time when there is 
a breach of any statutory obligations listed in Schedule 9A to that Act as above. 
This notice may not be given unless the requirements of section 44 of the Housing (Wales) Act 
2014 have been complied with. 
 
In accordance with section 75 of the Housing Act 2004, this notice may not be given in relation 
to an HMO which is unlicensed in accordance with that Act. 
 
Retaliatory possession claim 
 
A contract holder may enforce or rely upon the landlord’s obligations in relation to fitness for 
human habitation and to keep the dwelling in repair under sections 91 and 92 of The Act. If the 
landlord issues this notice in response, a court may consider that the landlord is making a 
possession claim to avoid complying with those obligations (a retaliatory claim). In accordance 
with section 217 of that Act, the court may refuse to make an order for possession if it considers 
that the possession claim is a retaliatory claim.  
 

https://gov.wales/notice-termination-under-landlords-break-clause-fixed-term-standard-contract-six-month-minimum
https://gov.wales/notice-termination-under-landlords-break-clause-fixed-term-standard-contract-six-month-minimum
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In accordance with section 198 of the Renting Homes (Wales) Act 2016, this notice may not be 
given within six months of the court refusing to make an order for possession because it 
considered the claim to be a retaliatory claim. 
 
Restrictions on bringing a possession claim 
 
Time limits 
In accordance with section 200 of The Act, the landlord may not make a possession claim 
before the date listed in Part D of this notice or after two months of that date 
 

Notice of possession claim on the ground of serious rent arrears in a standard 
contract  
 
To be used when one of the situations below has arisen. 
 
At least eight weeks’ rent is unpaid (where rent is paid weekly/fortnightly/four-weekly) 
At least two months’ rent is unpaid (where rent is paid monthly) 
At least one quarter’s rent is more than three months in arrears (where rent is paid quarterly) 
At least 25% of the rent is more than three months in arrears (where rent is paid annually) 
 
Restrictions on proceedings following this notice 
 
The landlord may not make a possession claim before the end of the period of 14 days starting 
with the day on which the landlord gives the contract holder(s) this notice, or after the end of the 
period of six months starting with that day. 
 

Abandonment 
 
This form is for use by a landlord to give notice to a contract holder under section 220(3) of the 
Renting Homes (Wales) Act 2016 of the landlord’s intention to end the occupation contract 
because the landlord believes that the contract holder has abandoned the dwelling.  This is then 
followed up with a notice that the occupation contract is at an end due to the contract holder 
abandoning the dwelling and that the landlord is recovering possession of the dwelling without 
court proceedings. 

  

https://gov.wales/possession-claim-ground-serious-rent-arrears-standard-contract-other-introductory-standard-contract
https://gov.wales/possession-claim-ground-serious-rent-arrears-standard-contract-other-introductory-standard-contract
https://gov.wales/landlords-intention-end-occupation-contract-due-abandonment-form-rhw27
https://gov.wales/end-occupation-contract-due-abandonment-form-rhw28
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Name of contact 

Job title 

Email address 

  

Helen Shipsey 

Senior Legal Adviser 

Helen.shipsey@cla.org.uk 

 

For further information 

please contact: 

CLA 16 Belgrave Square 

London SW1X 8PQ 

020 7235 0511 

www.cla.org.uk 
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